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One of the regular events on the national carnival calendar is The UWI’s Old Yard Sunday, hosted by the Department of Creative and Festival Arts. Teeming with traditional mas characters, 
hardly to be found on contemporary carnival stages any more, the afternoon is laidback and inviting to those who want to relax amidst some traditional fare. Patrons were able to sample cuisine 
and other homegrown treats in the welcoming ambience of the DCFA’s premises at St. Augustine. One of the anticipated staples of the afternoon has always been those home-grown DCFA blue 
devils, and this year there was no exception as they made their appearance to the squeals of laughter and excitement from young and old. Breathing fire and moving to the sounds of “pay de devil! 
pay de devil!”, the blue devils showed mastery in performance and costuming. (For more on the event, see Page 19) Photo: Aneel KArim
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  OUR CAMPUS

From left: Professor Chen Zi Ming, Professor Clement Sankat, Clement 
James, H.E. Chandradath Singh, and Dean Heather Cateau.

Talking Steelpan
During his Carnival visit to Trinidad and Tobago, the Trinidad and Tobago 
Ambassador to the People’s republic of China, Professor Chen Zi ming of the China 
Conservatory of music, paid a courtesy call to the uWi St. Augustine campus in 
February. The delegation included His excellency Chandradath Singh, and mr. 
Clement James of the international Conference and Panorama Secretariat (iCP). 
They were met by Pro Vice-Chancellor and Campus Principal, Professor Clement 
Sankat and Dean of the Faculty of Humanities and education, Heather Cateau.

The discussion revolved around ways to further strengthen the relationship 
between China and Trinidad and Tobago, as it relates to the performing arts; with 
particular interest in the Steelpan. Professor Sankat gave the assurance that The 
uWi, through its music and theatre arts departments, will continue to explore 
ways to establish closer ties with the People’s republic of China, having recently 
established a Confucius institute at the St. Augustine campus. 

It was a classic night indeed 
– the kind when all the finer 
qualities of humans were on 
display – as a collection of 
groups came together to put 
on a show for a treasured 
life. 

The Caribbean man – A 
Tribute to Black Stalin came 
off on February 22 at the 
Hyatt regency with more 
than 20 entertainers gracing 
the stage. 

A project of The uWi 
with one of its honorary 
graduates, roy Cape, the 
four-hour show was meant 
not only to honour Cape, but 
to raise funds to help with 
the medical bills of the Black 
Stalin, another uWi honorary 
graduate. 

And it  was such an 
outpouring of support as 
friends and well-wishers 
turned out and entertainers 
of all sorts came together to sing Stalin songs and share Stalin warmth in their 
performances. 

Stalin, who was christened leroy Calliste, is recovering from a stroke he 
suffered late last year. The Pearl and Bunty lara Foundation, represented by its 
president Agnes Cyrus (nee lara) used the occasion to present a cheque for $100,000 
to Patsy Calliste, leroy’s wife. 

His grandson, kevan Calliste (in photograph) took to the stage to render the 
1991 classic, “Black Man Feeling to Party,” much to the delight of the audience.

Among the performers were David rudder, Chalkdust, gypsy, explainer, 
Valentino, Bally, Twiggy, Pink Panther, ras kommanda, mungal Patasar and Pantar, 
Blaxx, machel montano, Destra, and Farmer Nappy, to name a few. 

The performers were supported by the roy Cape All Stars as they belted out 
some of the hits from Black Stalin, a five-time National Calypso monarch.

Photo: ArnAldo JAmes

Feeling to Party

The Season to Account
for Our Stewardship

FROM ThE PRINCIPAL

The management of 
all organizations are 
required to adhere to 
the highest standards of 
financial accountability 
in their stewardship 
o f  t h e i r  b u s i n e s s 
operations. The uWi is 
by no means excluded 
and we continue to 
comply fervently with 
the requisite processes 

that have been agreed to with our regional 
governments.  Further, in the execution of our 
financial responsibility, in many ways, The uWi 
exceeds the expectation, by clear demonstration 
of astute financial management practices and 
procedures sometimes in difficult economic 
circumstances.

The nature of The uWi’s regional configuration 
makes this job of executing financial efficiency 
and accountability even more formidable; as our 
operations span various regional governments 
– governments that have the responsibility to 
significantly fund this institution’s annual operations. 
in this regard, it is demanded of us at The uWi to 
hold to the most rigorous process for budgeting; 
resulting in the approval of annual funds for the 
operations of our regional institution. 

in preparing the annual budget, the Campus 
takes into consideration our developmental 
needs, particularly human resources services to 
be maintained, anticipated inflation rates, and 
the outlook of the economies of regional states. 
important to note, is that there are no provisions 
for the consideration or inclusion in the budgets 
for proposals for increases to salaries and wages, 
or retroactive payments attributable to  collective 
agreements to be negotiated or to be concluded. in 
this accord, the university holds no discretion to 
determine salary adjustments, and are committed to 
hold faithfully to the remit and directive given to us 
by the CPO; ultimately allowing us no flexibility.  

As prescribed under our financial regulations, 
to incorporate revised salary rates would  require 
a supplementary budget allocation.  But critical 
towards expediting the processing of this allocation, 
is the timeliness or lack thereof by the various 
bargaining units to submit their proposals. For 
each year this budgeting process is directed 
to the evaluation and review of the ways in 
which the funding from the previous year was 
utilized. Following this, proposals for new projects, 
activities and undertakings are presented to various 

committees such as the Technical Advisory Committee 
(TAC), Campus grants Committee, university grants 
Committee, the Finance and general Purposes 
Committee of The uWi and the university Council.   
it is important to point out that the TAC in particular, 
is chaired by the Permanent Secretaries (campus 
countries) from various ministries of government; 
this includes the ministry of Tertiary education 
and Skills Training, from Trinidad and Tobago, for 
example.  The Campus grants Committees (CgCs) 
are chaired by either ministers of education or 
the ministers responsible for tertiary education; 
in addition to other members appointed by the 
governments of the campus countries. The CgCs 
review and approve the recommendations presented 
by the Chairs of the TACs, who meet annually.

Paramount to their mandate is to examine the 
university’s budgetary proposals and to recommend 
to governments the provision of the necessary 
funding.  This year the university grants Committee 
(ugC) meets on march 18 at mona and we expect 
our Campus’ budget to be given the green light. Our 
TAC meetings were held on February 12 and 13 in the 
Cayman islands. The university grants Committee 
has ministerial representations from 17 regional 
governments.

Additionally, the Principals of the various 
campuses are preparing to present to their respective 
Campus Councils, the accomplishments of the past 
year; in addition to their proposals for the upcoming 
year. The audited financial statements of the Campus 
for the previous year is also laid at this meeting 
for approval. The Campus Council of The uWi St. 
Augustine campus meets on march 24, 2015.  

The uWi is a complex but accountable regional 
organization. it would be interesting to be apprised 
of how many other organizations both locally and 
regionally follow such demanding measures of 
financial management and accountability. The Campus 
has in the past laid its annual reports in Parliament 
for the purpose of sharing information and hopefully 
exemplifying “best practice.”

We at the university are mindful of the 
contracting economies of our Caribbean States, but 
we remain hopeful of their unwavering commitment 
to assisting us to provide the highest standard of higher 
education, benchmarked against the best universities 
in the world.

ClEMEnT K. SAnKAT
Pro Vice-Chancellor & Principal
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  CAMPUS SEMINARS

The Faculty of law at The uWi St. Augustine campus 
is keen to develop Oil and gas law because it addresses 
an area that is critical to the developmental needs of 
the Caribbean region and Trinidad and Tobago in 
particular. in the second semester of the 2013-2014 
academic year, mrs. Alicia elias-roberts, law lecturer 
with a masters in energy, environment and Natural 
resource law from the university of Houston, was 
key in developing an Oil and gas law course that was 

The impact of falling oil prices has profound implications 
for the state of the republic, not only directly on the 
economy, but for what it portends for a recalibration of 
T&T’s focus. On January 30, 2015, the Trade and economic 
Development unit (TeDu) at The uWi, hosted a pertinent 
seminar, “The Need for Economic Diversification: Falling 
Oil Prices and its Implications on the T&T Budget,” which 
attracted more than 300 persons.

The panel included Professor Andrew Jupiter of 
the Department of Chemical engineering, Dr. Anthony 
Birchwood, mr. gregory mcguire, and Dr. roger Hosein 
from the Department of economics. The feature speaker 
was the former governor of the Central Bank of Trinidad 
and Tobago, mr. ewart Williams, who is also a distinguished 
fellow at the Department of economics.

Prof. Jupiter shared literature highlighting the response 
of the energy sector to falling oil prices, and surprised the 
audience when he indicated that oil giants exxon mobil, 
Shell, and BP have all made plans to reduce expenditure by 
uS$5.5 billion, uS$9 billion, and uS$2 billion respectively, 
with Shell abandoning a uS$6.5 billion petrochemical plant 
in Qatar. 

Some of the far-reaching consequences expected will 
include increased unemployment within the energy sector, 
the reduction and/or removal of subsidies related to oil 
revenues and increased pressures on floating exchange 
rate regimes. 

Dr. Birchwood detailed the implications for the 
exchange rate in the context of the falling oil prices. He 
rejected the imF’s decision to maintain the exchange rate 
at its present value, and noted that 60% of OPeC countries 
have already devalued their currencies, and the remaining 
40% boast greater reserves of oil than Trinidad and Tobago. 
He recommended a gradual decline in the exchange rate to 
allow greater flexibility, whilst removing the pressure on 
the demand for the uS currency. He alluded to the fact that 
non-banks have become licensed foreign exchange dealers; 
enabling these entities to acquire uS currency directly from 
the Central Bank of T&T, as well as to purchase currency 
at the banks. 

“This is a double whammy. These companies can get 
two bites of the cherry,” he said. This came on the heels of 
the cries of the local business community of a shortage of uS 
currency on the market to conduct business. Dr. Birchwood 
was alarmed that as of January, the Central Bank had already 
injected a quarter (uS$400m) of the total injection of the 
previous year (uS$1.7b) in order to keep the exchange rate 
stable. This action was deemed unsustainable.

mr. gregory mcguire offered a wealth of information 
on the facts of the present oil price dilemma. He noted that 
a significant portion of government revenues is obtained 
from the oil sector. From this discussion the audience was 
made aware of the difficulties of diversifying away from the 
oil sector, and the challenges of finding suitable alternative 

sources of government revenues. Both mr. mcguire and 
Dr. Hosein believe that the revenues from the oil sector are 
the engine that will afford the nation the opportunity to 
diversify into other sectors. mr. mcguire added that since 
2010 there has been no new investment in the gas industry 
of Trinidad and Tobago.

Dr. Hosein, the Co-coordinator of the host unit, TeDu, 
highlighted the need for diversification within the very 
present threat of shale gas to the gas-based economy of 
Trinidad and Tobago. He noted that the uS had approved 
a bill aimed at increasing exports of lNg to the market 
that will be game changing for suppliers of neighbouring 
countries to the uS. This threatens the existing and future 
market of natural gas producers in Trinidad and Tobago. He 
added that the current economic climate and the shale gas 
boom introduce characteristics of a new normal to the global 
economy. He pointed out that the State had absorbed surplus 
labour, whilst leaving the manufacturing and agriculture 
sectors starved for labour. He made calls for optimal 
resource use and labour reallocation as the foundation to 
diversify the T&T economy. He further added that there 

Oil, Gas and other matters
Exploring the need for economic diversification

was an urgent need to reduce wastage in the economy by 
amending transfers and subsidies, including gATe and the 
fuel subsidy, and to open up the economic spaces of T&T 
via the construction of various highways. 

Former governor of the Central Bank of Trinidad and 
Tobago, mr. ewart Williams, began his speech by giving a 
brief recap of the origins of the Heritage and Stabilization 
Fund. He pointed out that with the tumultuous fluctuations 
in the oil price during the1970s and 1980s, we, as a state, 
ended up in a standby arrangement with the imF, A 
structural adjustment requirement from the World Bank and 
also sought debt rescheduling from creditors. He outlined 
the transformation of the interim revenue Stabilization 
Fund (irSF) to the Heritage and Stabilization Fund and how 
funds were accumulated since its establishment.

The HSF was expected to represent a device for 
increasing national wealth and promoting fiscal discipline 
but this has not happened especially due to the fiscal deficits 
since 2009; also only about 8% of energy sector taxes were 
entered into the fund which amounted to TT$16 billion 
out of the TT$210 billion collected, and finally the high 
level of spending supported by the energy revenues which 
ultimately forced us as a nation into a very textbook Dutch 
Disease situation.

He calculated that we have not saved enough in the 
HSF and given the lower reserves on the horizon, we need 
to accelerate the rate of accumulation if the fund is to 
become substantial. He concluded that permitting the HSF 
to participate in some high quality domestic investments 
could carry substantial advantages and recommended that 
an open discussion of forceful governance partnered with 
transparency standards to moderate risks and political 
turmoil can lead to a better balanced HSF. 

There was a general sense of consensus that the 
perpetuation of the current conditions will inevitably lead 
the country to another 1980s type of recession. This notion 
was the impetus for the questions and concerns raised by 
the audience. When the floor was opened for comments 
and questions, the audience was very eager to express their 
views, comments and questions. While some comments 
were more political than others, there seemed to be a general 
consensus among the audience that the solution for T&T 
is diversification. The audience generally believed a lack of 
political will prevented T&T from diversifying. 

From these discussions it was clear to the organizers 
that more opportunities for dialogue are required and as 
such a decision was taken to host other installments of the 
seminar focusing on key macroeconomic issues. A tentative 
date for another session at Presentation College in San 
Fernando was set for Wednesday, march 25, from 6pm. At 
this session the diversification discussions will continue.

This report on the seminar was prepared by Don Charles,
Nazim Gittens and Akeeta Ali of TEDU.

offered at The uWi for the first time. 
Currently the Faculty of law is organising its inaugural 

conference and workshop on Oil and gas law with the 
support of bpTT. This conference and workshop, themed: 
“Introducing Caribbean Oil and Gas Law: Emerging legal 
issues in a time of Oil Price volatility,” is extremely important 
to the Faculty and one that will have regional appeal. it would 
be of particular interest to lawyers, students, government, 
workers in the energy industry and members of civil society 

interested in this area.
The conference takes place at the Hyatt regency, 

Port of Spain on Thursday 30th April 30 and Friday 
may 1 from 8am-4pm on both days. The deadline for 
registration is April 25, and the costs are as follows: 

Normal Registration fee:  .............................. $US800 
Early Bird (before March 28, 2015):  ............. $US750
Group package (3 or more):  ................$US700 each 

InTrODUCInG CArIbbEAn OIl AnD GAS lAW 
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  OUR CAMPUS

Yao ramesar’s feature film Haiti Bride, a Haiti/Trinidad 
and Tobago co-production was selected in the feature film 
competition at the Pan African Film & Television Festival of 
Ouagadougou (FeSPACO) the oldest and largest film festival 
in Africa, which ran from Feb 28 to march 1. 

For the first time in the festival’s history, diaspora 
films were included in the main competition where they 
were vying for the Etalon de Yennenga – Africa’s major film 
award. 

The 20 features include the 2015 Oscar nominee, 
Timbuktu, along with the latest movies from many of the 
masters of contemporary African cinema. it is an historic 
first for Haiti/Trinidad and Tobago, Caribbean, and African 
diaspora cinema. FeSPACO takes place every two years in 
the capital of Burkina Faso in West Africa. 

Since its inception in 1969, the festival’s goal has 
been to “contribute to the expansion and development 
of African cinema as means of expression, education and 
awareness-raising.” FeSPACO is the largest cultural event 
on the African continent, its elaborate opening and closing 
ceremonies and prominence for the African film industry, 
has caused it to be dubbed Africa’s Oscars.” 

ramesar began production on his first feature on the 
African continent, Shade, in July 2014 and is also developing 
a romantic feature to be shot in Accra, Tamale & kumasi in 
ghana along with a handful of other projects.

Haiti Bride was funded in part by a grant from The uWi 
and world premiered at the university’s Film Programme. 
The film’s inception was also at The uWi, when ramesar 
had a chance meeting with Haitian exchange student, 
Tahina Vatel, whom he cast as the bride. The first screen 
tests, writing and pre-production were located at the St. 
Augustine campus at a time when the university was home 
to Haitian students whose education had been disrupted by 
the earthquake.

Haiti Bride follows marie Therese whose parents fled 
Haiti for New york after the removal of President Aristide, 
and Paul, a young Haitian who visits New york. 

She wants to marry him and re-settle in Haiti, he wants 
to re-settle in the uS. They compromise and the wedding is 
set for Haiti on the afternoon of January 12, 2010 – the day 
and time of the earthquake.

Historic Selection for Caribbean Cinema

Marie Therese (Tahina Vatel) and Paul (lentz Durand) visit 
Du Croix beach, one of the planned location spots of their 
honeymoon.

The first screen tests, writing 
and pre-production were located 
at the St. Augustine campus at 
a time when the University was 
home to Haitian students whose 
education had been disrupted by 
the earthquake.

Paul and 
natasha 
catch up in a 
moment of 
intimacy after 
a long time 
apart.

Photos courtesy yAo rAmesAr
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  OUR CAMPUS

The UWI has announced two senior management changes 
to drive the strategic direction of the regional institution in 
its delivery of world-class teaching and online education. 

The current Principal and Pro Vice-Chancellor of The 
uWi Open Campus, as well as former Deputy Principal of 
The uWi Cave Hill Campus, Professor V. eudine Barriteau, 
has been appointed as Principal Designate of uWi Cave Hill. 
meanwhile, Dr luz longsworth, current Director of The 
uWi mona’s Western Jamaica Campus has been selected 
as Acting Principal of the Open Campus for a period of 
one year. Both appointments take effect from may 1, 2015. 
Professor Barriteau’s move to the Cave Hill Campus comes 
as incumbent, Sir Hilary Beckles, transitions to his new 
position as Vice-Chancellor of the university, also from 
may 1, 2015. 

Professor Barriteau has served nine months as the 
second Principal of the Open Campus. grenadian by birth, 
with a distinguished record as a Caribbean scholar and 
administrator, Professor Barriteau has held several positions 
at various ranks at The uWi for over 30 years. She received 
her PhD in Political Science from Howard university, an 
mPA in Public Sector Financial management from New 
york university and a BSc in Public Administration and 
Accounting from The uWi. 

Dr luz longsworth holds a Doctorate in Business 
Administration in Higher education management from the 
university of Bath in the uk. She is also a graduate of The 
uWi where she earned her BA in French and Spanish and 
mBA (marketing) degrees. She is the holder of a master of 
Arts degree in Hispanic Studies from Queen’s university, 
Ontario, Canada. Dr longsworth has over 25 years of 
experience in both academia and business in Jamaica, the 
British Virgin islands (BVi) and Belize.

Professorial 
Appointments
The Faculty of Assessment and Promotions 
Committee of The uWi (FAPC) has agreed 
to promote Dr. Francis Dziva to the level 
of Professor. Dr. Dziva is currently a Senior 
lecturer in Veterinary Bacteriology and a 
member of the royal Veterinary College of 
Surgeons (uk) and a member of the Society of 
general microbiology (uk). 

Dr. Patrick 
Akpaka has also 
been appointed 
a  P r o f e s s o r . 
D r .  A k p a k a , 
Dm, mBBS, is 
c u r re nt l y  t h e 
Course Convenor 
and lecturer for 
several courses 
in the unit of 
P a t h o l o g y  & 
m i c r o b i o l o g y 
a n d  t h e  B S c 
O p t o m e t r y 
programme at the 
Faculty of medical 
Sciences. 

School of 
Dentistry 
Director
Profess or  Montgomer y 
raymand McAulay-rieger 
has been appointed Director of 
the School of Dentistry, at the 
Faculty of medical Sciences, 
The uWi, St. Augustine. 

Professor mcAulay-rieger earned his Bachelor of 
Science degree in Ceramic engineering in 1973 and his 
master of Science degree in engineering, specializing in 
Bioceramics in 1974 at the Ohio State university.  While at 
OSu, he was a ralph D. mershon Scholar and an edward 
Orton, Jr. Fellow and was an inaugural member of the OSu 
Judicial Committee overseeing all student courts at OSu.  
From 1974 to 1980, he attended the university of Virginia 
as a National institutes of Health research Associate and a 
DuPont Fellow.  He received his PhD in materials Science 
specializing in biomaterials and biomechanics in 1980.  
After several years in academia as an assistant and associate 
professor in Dentistry and Biomedical engineering, he 
entered the university of Texas Health Science Center 
in Houston Dental Branch where he received his DDS 
and completed a collaborative internship in international 
healthcare through richmond College in london.  With his 
dual doctorates in Dentistry and engineering, he headed 
the division of Oral Biomaterials at king Saud university 
in riyadh, kingdom of Saudi Arabia, as a professor and 
consultant and created the first PhD programme in Clinical 
Oral Biomaterials in the middle east.

 

Ocho to
Head nursing 
School
The UWI St. Augustine Campus 
has appointed Dr. Oscar Noel 
Ocho as the Director of The uWi 
School of Nursing (uWiSoN).

Dr. Oscar Noel Ocho is a 
qualified registered Nurse (rN) 
and has served in a number of 

departments within the ministry of Health encompassing 
registered Nurse, Nursing educator, Health education Officer, 
Director and until recently the Acting Chief Nursing Officer. 

Dr. Ocho is a Packard/gates Population leadership Fellow 
from the university of Washington, Seattle, uSA as well as 
one of the first cohort of professionals who participated in the 
Caribbean Health leadership institute scholarship programme 
for health leaders in the Caribbean 2007/2008. 

His academic qualifications include a BScN (education) 
from The uWi, mona, Jamaica (1995); mPH (international 
Health) university of Washington, Seattle, uSA 2005 and 
mPhil in Sociology from The uWi, St. Augustine (2007) and a 
Doctorate in Public Health with an emphasis on Public Health 
and Policy since 2013 from the london School of hygiene and 
Tropical medicine. 

Dr. Ocho has served as a motivational speaker to youth 
in the Caribbean including Trinidad and Tobago as well as 
grenada, St. Vincent, Barbados and guyana. He has also served 
as Vice President of the Nursing Council of Trinidad and Tobago 
as well as Chairman for Casa de Corazon; a home for abused 
children in Trinidad and Tobago. 

nEW lEADErS

Dr luz longworthProfessor Eudine barriteau

Dr. Patrick Akpaka



At its best, Test cricket is about thought, technique 
and time. Waltzing to a rhythm of spikes and lulls, 
lunges and retreats, and often, long spells that invite 
languor rather than tension; it is not for the impatient 
– neither onlooker nor player.  

it calls for time – the most expensive commodity 
these days – and few have it to spare. And like a 
majestic leatherback turtle in a world buzzing with 
batimamzelles, it is losing ground quickly and 
within this century will likely take its place among 
the extinct. 

 A dread prophecy, to be sure, but such is the 
evolutionary way. 

We do not wish to simply wallow in mourning; 
but to discuss its features, as they are expressions of 
the conditions under which our lives are unfurling. 
in this issue, we hope to simultaneously discuss West 
indian society and West indian cricket, choosing our 
moment to coincide with the annual general meeting 
of the West indies Cricket Board on march 7 and the 
ongoing iCC Cricket World Cup, eight years after it 
was held here on our shores. 

This watercolour called, Rain Stop Play by Jackie Hinkson is part of the Angostura collection of around 100 works of art on the walls of its corporate 
offices. Angostura graciously allowed us to reproduce this piece after mr Hinkson generously agreed not only to share it, but to also permit us to reproduce 
some of the cricket sketches he has done over the years. We have selected sketches that express the mood that regional cricket seems to have found itself 
in. There is a sense of waiting and watching, hoping that something different will happen, but hardly expecting that it will. So the figures in the sketches 
do not exude the tension of anticipation, rather they look mainly like patient die-hards, hardly knowing what else to do with themselves. The watercolour 
above that shows the covers going on to stop play, seems symbolic of the endless rainy season of West indies cricket.

We would like to question the ownership and control 
of West indies cricket. We look at the issue of leadership, 
and how the region has fared under its sloppy hands. We 
look at a future that sees cricket primarily in the formats 
of the one-day matches of 50 overs, and the three hours of 
T20 games. What has been the impact on our cricket; what 
about the four-day games? 

The popularity of ODis and T20s is intricately bound 
to two prevailing factors: time and entertainment. The 
packages wrapped up with shiny, gaudy ribbons that cater for 
TV rights, feteing crowds, high performance fees and roving 
cricketers offer much more to suit the modern appetite. 

And it is all propped up by time. Five days are just too 
many for the average person to take in a game. With ten 
Test teams, half of whom are hardly worth watching, it has 
become increasingly difficult to draw crowds. it is my belief 
that the magnetism that West indies cricket once held was a 
powerful life force for Test cricket. That the decline in Test 
cricket coincides with the decline in West indies cricket 
is no coincidence. The world would have been far more 

inclined to loiter on Test grounds had West indies 
cricket continued in all its magnificence.

Time campaigns on no one’s behalf; and the 
shorter forms of the longer form of the game are 
wresting its premiership away.  even if we acknowledge 
that, how are we preparing for the future? 

We would like to think we are opening a regional 
discussion on the future of cricket and of our region; 
one that is not raging with animus, but one that 
retains its composure despite the atrocities that have 
been perpetrated unchecked for far too long. For 
we have to look closely at the roles we have played 
in condoning a state of affairs that bodes well for 
none of us. 

in this 21st century of moving and shaking, 
apathy is not how we can play the game.

Vaneisa Baksh

Whither Windies?

That the decline in Test cricket 
coincides with the decline in West 
Indies cricket is no coincidence.

UWITODAY ON CRICKET
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UWITODAY
ON CRICKET

Facing a
Franchise Future
By Vaneisa Baksh

It is not simply a West Indian thing to grieve for that 
glorious epoch when our team strode like behemoths 
through the cricket world, invoking awe, dread and 
admiration. The entire cricket world has longed to 
be mesmerized in that way again, and even though 
other giants have had their time, the landscape was 
already flattened when the West Indians were mortally 
wounded. 

So it has been hard for anyone commenting on the 
game not to yearn for a return to the world of the eighties; 
it has been difficult not to measure contemporary players 
against those dreadnoughts; but it is not fair. 

That team was extraordinary, and West Indies cricket 
was phenomenal as a result. We have to accept what 
a phenomenon is in terms of its rarity, and we have to 
understand that the circumstances of yesteryear are so 
far removed from today’s realities, that for many, they are 
unimaginable. 

Technology has compressed time, so that new things 
gestate, emerge and evolve within weeks or months, and 
everywhere we are pressed to stay on top of newness – 
whether it be gadgets and devices, fashion and food, or 
lifestyle choices.

The world that has embraced T20 cricket has 
opened up a frontier that now concerns itself primarily 
with the material benefits to be derived from exploiting 
commercial avenues. 

The allure of playing franchise cricket in all its finery 
has captured the imagination of a couple of generations 
who cannot align themselves to the principle of nation 
first, because despite all the years invested in building the 
concept, the idea of a West Indian nation has practically 
been annihilated. The post-Independence Caribbean 
was quickly hijacked by leaders seeking individual glory, 
who never demonstrated the wisdom of knowing that 
the communal strength of a regional bloc would be far 
more potent than impoverished states under the yokes 
of haughty emperors.

How could a West Indian nation inspire fidelity and 
pride then?

The world today is far more concerned with the 
rights of the individual, that is true, but in other countries 
there is still a visible patriotism even as debates about 
national and franchise teams continue. How is the West 
Indian player to identify with the call to national arms? 
Increasingly, social media voices are saying it is better to 
break up and go it alone as nations or franchises.

Franchise cricket is an attractive proposition for 
players concerned with meeting the needs of their 
families and enhancing their social status. Under the 
armpits of an administrative board that has been more 
engaged in adversarial behaviour towards them; has tried 
to make it the norm that contracts remain hanging in the 
air, and reneged on several agreements; where should 
their allegiance fall? 

We can argue all we like that they must feel pride 
in representing us, the West Indies people, but in all our 
claims that West Indian cricket belongs to us, have we 
done enough to put our money where our mouths are? 
Have we represented ourselves as a West Indian people 
worthy of support? 

We’ve hollered for years about poor leadership 
throughout the region, we’ve clamoured for changes in 
constitutions, both national ones and the WICB’s, but we 
have essentially been all noise and no action. 

The WICB’s election is due on March 7, and from 
within its own caverns, it has only been able to throw up 
the names of Dave Cameron and Joel Garner. The Board 
has boasted that it is accountable to no one, and we 
foam at the mouth but let that status continue. Directors 
should be ashamed as humans to allow the incumbent 

to continue to show his face as the head of West Indies 
cricket. 

Richard Pybus presented his recommendations for 
West Indies cricket a year ago at a projected cost of around 
US$4.5 million. He was adamant that players should 
accept the principle of “Team Windies First.” We would all 
like to see that, but we cannot ignore the reality of the 
call of professional leagues and franchise teams. 

When the IPL emerged, the Board of Control for 
Cricket in India (BCCI) did everything it could to stop 
them, but had to capitulate because of its increasing 
popularity. 

The WICB, faced with the US$42 million compensation 
bill that the BCCI is demanding, may find itself under 
Cameron’s watch, finally choosing to end its sway over 
West Indies cricket. Who knows if it may not find it 
expedient to sell the entity known as the West Indies team 
as a franchise to the BCCI for that US$42 million? 

Anything is possible, and if we don’t intervene more 
forcefully, we might see the end of all things West Indian 
right here in our time. And the question of who owns 
West Indies cricket will probably be a moot one, just like 
the idea of a West Indian nation.

“The allure of playing franchise cricket in all its 
finery has captured the imagination of a couple of 
generations who cannot align themselves to the 
principle of nation first, because despite all the years 
invested in building the concept, the idea of a West 
Indian nation has practically been annihilated.”
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Rebuilding West Indies cricket has been the heart of 
discussions surrounding the sport for two decades. I 
think we have reached the point where we have to turn 
our back on cricket, in a manner of speaking, in order 
to truly help it. I suggest that we step away a bit so we 
can better understand what truly ails it. We need to see 
cricket as part of the larger community of sports, and we 
need to place that entire community within the context 
of a society. 

What has been happening within cricket is essentially 
what is happening throughout our societies. So what are 
we really trying to rebuild?

It is about reshaping a culture that has evolved over 
a relatively short time.

Nobody will argue that the Caribbean has been 
dealing with downwardly spiralling societies. Many of 
our societal problems are fuelled by declining standards, 
discarded values and failed leadership. I am sure a 
diligent sociologist can track the declines and show a 
correlation between the enterprises of building societies 
and building cricket. 

If we narrow our focus to the cricket and continue 
to isolate its current pathetic state to a list of narrowly 
defined ills, then whatever desire we have to improve it, 
will always be fruitless.   

The people who run cricket, the people who play it, 
the youngsters coming up within its precincts, they are 
all creatures of our society. Not one of them comes to 
cricket with a clean slate. They all carry the imprints and 
conditioning of their pasts.

The cricket we play is configured by more than 
technical ability. Indeed, what has made the game one of 
such potential magnificence is its capacity to be shaped 
by the quality of the minds at play. The greatest periods of 
world cricket have been those when its players possessed 
sharp, critical, intellects to support their technical 
competencies. Think about it.    

We have had many technical interventions in 20 
years, coaches and clinics galore, but we still have not seen 
the kind of consistency that professional players ought 
to manifest. We’ve seen enough of our players play like 
a dream on occasion and then haunt us like nightmares 
for the better part of a season. Why is that? They do not 
lack ability.

What is missing is precisely the elements that have 
dwindled away from our societies: respect, values, 
commitment, discipline and sad to say, the ability to 
think.

And we cannot make any headway with rebuilding 
our cricket if we do not see our roles in its collapse. We 
have to see it as a joint responsibility to fix it by addressing 
our attention and efforts at the way we live, the way 
we conduct ourselves and the values we uphold and 
transmit. 

We have to start fixing homes, schools and civic 
society if we are to fix cricket.

Deryck Murray has spoken about his time on the West 
Indies team and how it earned world respect, and the way 
players felt about their role as ambassadors. 

In Mr. Murray’s time, no real support came from the 
West Indies Cricket Board. He once said that as far as 
the Board was concerned, talented cricketers dropped 
off trees and there was no need to invest in developing 
them. 

But the cricketers were part of a different culture. 
For young men growing up in often impoverished 
environments with little social advantages or prospects, 
cricket was one of the ways in which a man could define 
his masculinity. He could be recognized if he was good, 
and because there was so much talent out there, he had 

to be very good, and then he had to stay at that level or 
he could lose his place. 

It was also about proving that the West Indian could 
be as good as anyone else – and with the colonial past 
lurking so close behind, these fellows were still walking 
in its long shadows.

Those times are gone, and the fierce pride that was 
evoked because men had to prove themselves against 
those kinds of forces, has given way to another dubious 
definition of masculinity. 

Our women’s team may now be undergoing a similar 
journey of proving themselves, and that might be one 
factor in how purposefully they are cultivating that culture 
of champions.

But with regard to the men, we have aided and 
abetted the development of a culture which elevates 
consumerism, applauds anarchy, touts disrespectful 
behaviour as the mark of the man, and reduces decency 
to the hallmark of a wimp. Whereas a sound education 
was the way to elevate oneself, now all you need is a gun 
and some bling.

Changing that culture calls for leaders who are 
unafraid to take measures that go against the status quo; 
leaders who dare to invest in measures that will take time 
to bear fruit, and leaders who are willing to work with and 
not against the people behind them.  

There is a concept called emotional intelligence 
that psychologists love. Basically, its components are 
self-awareness, self-regulation, motivation, empathy and 
social skill. Good leaders, they argue, are those who are 
emotionally intelligent – and this has been one of the 
failings of our leaders.

“All across the Caribbean there is sickening evidence 
of patently corrupt, inept, or dysfunctional Governmental 
administrations on the one hand, and powerless and 
distraught citizenries on the other hand,” wrote Barbadian 
David Commissiong recently as he itemized examples up 
and down the region, and tried to incite people power to 
arrest the decline. 

Is it that we are powerless, or have we retreated to 
such a state of apathy that we can no longer discern 
the strength we, as citizens, have to shape our own 
destinies?

Strikingly, as the West Indies Cricket Board edges 
towards the election of president and vice president, with 
the incumbent, Jamaican Dave Cameron and Barbadian 
Joel Garner vying for the top spot, the Jamaican Cricket 
Association reversed its plan to support Garner and have 
indicated support for Cameron.

Cameron has exposed the leanness of his mind with 
the tasteless re-tweet on Chris Gayle that he has since 
apologised for; will it change anyone’s vote? (See Tony 
Cozier’s column on the elections, Page 15.) If it is treated 
as a one-off slip and not an insight into the working of 
his mind, then all of the WICB directors should pack up 
and go away.

Fortunately, Gayle’s response was a record-breaking 
215 in the World Cup match against Zimbabwe; so much 
more civilized it was.

But it is the way of leadership in the region and in 
that sense, cricket cannot be treated as an isolated sore 
on a pristine body that only needs a topical application to 
heal it and return it to a pristine state. Cricket fails when 
we are failing. It is as simple as that.

Lead us not
By Vaneisa Baksh
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It is possible that part of the reason why the exploits 
of the West Indies cricket team attract so much passion, 
including exasperation, is the unarticulated sense of 
ownership felt by many. This of course does not sit well 
with the corporate form of private boards or lately, 
franchises, naturally keen to cling to the most expansive 
definition of proprietorial rights that they can assemble. In 
ordinary discourse, this was conveyed as a formula which 
suggested that the West Indies Cricket Board owned the 
players, lock, stock and barrel, and moreover that in its 
decision-making it did not need to take public sentiment 
into account. 

Happily, in relation to the first interface, that 
between the Board and the players, the position has been 
moderated by the result of legal challenges recognising 
the distinction between the player as an individual 
possessing his or her own intellectual property rights on 
the one hand, and the player as a member of the West 
Indies team with certain obligations in that regard. But 
even as the interface between the Board and the player 
has become a little clearer, notwithstanding real or 
imagined grievances about team selection, the second 
one, that between the Board and the public, has become 
murkier. Now, a decision of the Supreme Court of India, 
establishing guidelines for the private control of a public 
good, opens up some far-reaching implications in this 
area. 

The Indian case, which was reported on January 
22, 2015, arose partly out of match-fixing and gambling 
allegations, but in the course of arriving at its decision, the 
Court had to decide whether it had supervisory powers 
over the decisions of the Board of Control for Cricket 
in India (BCCI), a private entity established under the 
Registration of Societies Act. One argument to ground 
those powers would have been easily established if it 
could be said that the BCCI’s actions were those of the 
Indian State as defined in Article 12 of the Constitution 
of India. 

The Court examined the activities performed by the 
BCCI and for a moment seemed to be disposed to rely on 
learning from American jurisprudence that suggested 
that if the functions of a private corporation are of public 
importance and closely related to governmental functions, 
it would be a relevant factor in classifying the corporation 
as an instrument or agency of the government. 

If the matter had been decided on this ground alone, 
it would perhaps have less relevance for us, since there 
is no West Indian State and hence presumably no State 
to which the actions of the WICB could be attributed. 
Fortunately, the Court took a different path and chose to 
establish its supervisory role on other grounds, namely, 
whether or not the BCCI was a State actor, it nevertheless 
discharged several important public functions, and as 
such was amenable to legal control under Article 226 
of the Constitution of India, a provision which gives the 
Indian High Courts certain wide powers.

The enunciation by the Court of the public functions 
performed by the BCCI is of direct relevance to us, as it 
mirrors the local situation. As the court noticed, the BCCI 
has a “complete sway” over the game of cricket in India, 
regulating and controlling the game to the exclusion 
of all others. It formulates rules, regulations, norms and 
standards over all aspects of the game. It selects the 

national team and the umpires, and exercises the power 
of disqualifying players, which could end the sporting 
career of a person. 

In addition, some of what it is able to do, such as 
framing pension schemes or coaching and training 
arrangements, negotiating and selling broadcast and 
telecast rights, and collecting admission fees to playing 
venues are undertaken with the tacit concurrence of 
governmental authorities. Moreover, the State has not 
opted to dilute the BCCI’s monopoly, but on the contrary 
has allowed it to select the national team, and to cap it 
all, the State confers the highest civilian awards to those 
players who distinguish themselves in the international 
arena. 

The Court could have added that the playing of the 
national anthem is a feature of certain cricket matches, 
and that important and cherished national symbols are 
displayed on the attire of the players. In any event, the 
Court concluded, in words that can surely apply to us: 
“any organization or entity that has such pervasive control 
over the game and its affairs as can make dreams end up 
in smoke or come true cannot be said to be undertaking 
any private activity. The functions of the Board are clearly 
public functions which … remain in the nature of public 
functions, no matter discharged by a society registered 

Private Control, Public Good
The Supreme Court of India sets guidelines
with implications for West Indies cricket
By Kusha Haraksingh
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under the Registration of Societies Act.  Suffice it to say 
that if the government not only allows an autonomous/
private body to discharge functions which it could in law 
take over or regulate but even lends its assistance to such 
a non-government body to undertake such functions 
which by their very nature are public functions, it cannot 
be said that the functions are not public functions or 
that the entity discharging the same is not answerable 
on the standards generally applicable to judicial review 
of State action.”

The logic of this conclusion pervaded a separate 
question with which the case was concerned, namely 
the validity of an amendment to one of the BCCI’s 
own rules. As will become apparent, this too has some 
implications at the local level. The original rule stated that 
“no administrators shall have, directly or indirectly, any 
commercial interest in the matches or events conducted 
by the Board,” but this was later amended by the addition 
of the following words “excluding events like the IPL or 
Champions League Twenty 20.” The permissive import of 
this amendment was not lost on the Court who said that 
the aim was to allow the creation of commercial interests 
in events organized by the Board. The court conceded 
that the Board had the authority to make the rule and the 
amendment, but that was not the issue. The validity of the 
amendment had to be examined, the Court insisted, in 
relation to its congruence with ‘Public Policy’. 

Here, the importance of the game in the national 
context was uppermost in the Court’s calculation. It was 
an important instrument of national consolidation; in 
the words of the Court, “a great unifying force.” It was 
not therefore something to be trifled with, but anyone 
entrusted with its affairs must be able to withstand the 
highest level of scrutiny. This, the Court underlined, is for 
the public good and in the public interest. 

As the Court stated, “All told whatever be the format 
of the game and whatever be the commercial angles to 
it, the game is what it is, only if it is played in its pristine 
form free from any sporting fraud.” 

While not suggesting that the BCCI administrators 

were guilty of fraud, the Court reminded the BCCI that 
because it was a very important institution discharging 
important public functions, the demands of institutional 
integrity were heavy and needed to be “met suitably in the 
larger public interest.” Because the public interest was at 
stake, “what was against public good and public interest 
cannot be held to be consistent with Public Policy.” 

Seen in this light, “any rule, contract or arrangement 
that actually defeats or tends to defeat the high ideals 
of fairness and objectivity in the discharge of public 
functions no matter by a private non-governmental body 
will be opposed to public policy.” Thus, the rule under 
question, to the extent that “it permits, protects and even 
perpetuates situations where the administrators can have 
commercial interests in breach of conflict with the duty 
they owe to the BCCI or to the people at large must be 
held to be against public policy, hence, illegal.” 

These large questions of public good, public interest, 
and public duty do figure in general discourse about 
West Indian cricket but not in the clear-cut manner that 
the Supreme Court of India has pronounced. The Woolf 
Report, commissioned by the ICC and published in 2012, 
tended to ignore these questions. Rather, it looked for a 
device further to bury them, by suggesting that if the ICC 
committed itself to good governance, then it would be 
better able to withstand public scrutiny. Whether and if 
an avenue involving litigation will be found to bring the 
ideas ventilated in the Indian judgment to bear on the 
local situation remains to be seen.

“As the court noticed, the BCCI has a ‘complete sway’ over the game of cricket 
in India, regulating and controlling the game to the exclusion of all others. 
It formulates rules, regulations, norms and standards over all aspects of the 
game. It selects the national team and the umpires, and exercises the power of 
disqualifying players, which could end the sporting career of a person.” 

Abandoned
In October 2014, the West Indies team’s tour of 
India was abruptly cut short when the players 
refused to continue playing. It was one of five 
episodes in cricket history where tours were 
aborted. The first also involved the West Indies 
and was in 1939 when the final seven matches of 
the England tour were cancelled because of the 
outbreak of World War II. The other three tours 
were in Pakistan. One (1968/69) involved England 
and a riot, another involved India (1984/85) when 
Prime Minister Indira Gandhi was assassinated and 
the third, involved Sri Lanka (2008/09) when their 
team bus was fired upon (ESPNCricinfo).

War, assassination, riot and violence were 
followed by the West Indies team downing their 
tools because of a contractual dispute with the 
WICB.

Dr. Kusha haraksingh is the Founding Dean of Law, 
at UWI, St. Augustine. he appeared as attorney for 
the West Indies Players’ Association in their several 
successful arbitration proceedings.
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With the ICC One Day International World Cup in 
progress, the saga of the West Indies cricket team is a 
source of constant daily discussion. As one of the few 
remnants of Caribbean integration, West Indies cricket is 
near and dear to the hearts of so many in the Caribbean 
archipelago and across the diaspora. Little wonder then 
that the fate of West Indies cricket generates so much 
emotion.

Since scaling the dizzying heights of success during 
the Clive Lloyd and Vivian Richards era that saw us rule 
the world, the slump in West Indies cricket has generated 
a prolonged search for answers and a plethora of 
initiatives to halt the slide and “turn the corner”. Lasting 
success continues to elude us and apart from glimmers 
of hope with a Champions Trophy win in 2004 and 20-
Over success in 2012, the slide has continued. The recent 
abandonment of the tour to India in October 2014 that 
has incurred the wrath of the Board of Control for Cricket 
in India (BCCI) represents a new nadir in the history of 
West Indies cricket.

The steady procession of coaches and administrators, 
establishment of a Cricket Academy and alterations to 
the structure of regional cricket all represent attempts 
to right the wrongs of West Indies cricket. This article 
will address a few factors that the author considers to be 
outside the normal discourse in respect of the difficulties 
we currently face.

Another look
at West Indies cricket
By Ian Hypolite

The fact is that there is an expectation on the part 
of the cricket-loving public that we return to the glory 
days. But, are our expectations misplaced? Of all the 
countries that comprise the main bloc of the ICC, we are 
the smallest. We therefore have a smaller talent pool from 
which to choose. Most recognized talent identification 
systems acknowledge the need for a broad base of 
participation from which talent, identification, selection 
and development flows. Our small pool leaves us at a 
distinct disadvantage. Our pool is further diminished in 
comparison with that in our glory days because of the 
competition from other popular sports. In our heyday our 
best athletes played cricket. Among those representing 
the West Indies were athletes who held their own at 
regional and international level in other sports: Michael 
Holding notably still holds the record for the U-12 high 
jump at Kingston College in Jamaica; Vivian Richards 

represented Antigua at soccer; Charlie Davis was an 
above-average soccer and table tennis player. 

The increasing popularity of soccer, basketball and 
track and field has lured some of our best athletes away 
from cricket. It is therefore not unusual that our current 
crop of cricketers cannot replicate the athletic feats of 
their predecessors.

Our iconic teams of the ’70s and the ’80s were a 
model of physical fitness and resilience. Today it is rare for 
our players to complete a series without a spate of injuries 
that suggest structural weakness. The willingness of our 
current crop of players to accept personal responsibility 
for their fitness is very much in question.

The small talent pool alluded to above does not 
necessarily dictate that we should have an inferior end 
product. What matters most when the talent pool is 
small is the ability to retain talent once it is identified and 
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selected. I am of the opinion that we have not managed 
this aspect as best as we can. 

For all the praises being showered on Lendl Simmons 
for his batting at the current One Day World Cup in 
Australia/New Zealand, one cannot forget that for a 
significant period he was the bête-noir of West Indies 
cricket with no clear reason being advanced in respect 
to his exclusion from the game. Chris Gayle’s extended 
battle with coach Ottis Gibson and his equally extended 
exclusion from the team also smacks of an inability by 
the West Indies Cricket Board (WICB) to properly manage 
already-developed human resources. Add to this the 
example of young Kieran Powell.  Citing personal reasons 
for his unavailability to represent the West Indies, he has 
been lost even to his territorial team. 

One of the maxims of talent identification is to ensure 
that where a talent pool is limited, all efforts should be 
made to develop and retain talent when it is recognized. 
We may have run afoul of this maxim.

The WICB has made a genuine attempt at player 
retention through the retainer contract system. It is 
the talent identification system that to me needs to be 
beefed up. While there is, in each territory, an established 
school cricket system, there must be further attempts 
to lure youngsters toward the sport. The pathways to 
development that are offered through participation in 
basketball, soccer and track and field are not applicable 
to cricket. Young athletes who choose those sports can 
look forward to scholarship opportunities in addition to 
the possibility of professional participation.

A way has to be found to broaden the base of 
participation in cricket in the West Indies. It is now 
distinctly possible to encounter young boys in the 
Caribbean who have had very little, if any, exposure to 
playing cricket. This was nigh impossible when every 
young boy wanted to bat like Vivian Richards and 
throw down thunderbolts like Malcolm Marshall. Mass 
participation in informal “windball” or “flannel ball” 
cricket may achieve this. Individual territories should be 
encouraged to stir up interest in cricket at the primary 
school level.  In a situation where the region’s sporting 
heroes are to be found largely outside of the sport of 
cricket, it is absolutely imperative to find creative ways 
to broaden the base of participation.

Of course nothing serves to encourage young people 
to a sport as the success of a representative team. Perhaps 
we have been languishing too much in the wilderness 
of international cricket so that our young people can 
no longer identify with the stars of our game and hope 
to emulate them as in bygone eras. Success could not 
come sooner. 

This leads me to the other major issue. I am of the 
firm opinion that we have not managed performance 
well enough. Performance management is an all-
encompassing term referring to the ability to manage 
all the factors responsible for good performance. These 
are myriad.

It was difficult for me to understand why the West 
Indies team was involved in a camp based in Florida as 
part preparation for a grueling tour of the sub-continent 
in India. The rule of thumb is that it takes roughly a day for 
each time zone traveled for an individual to acclimatize 
to a change in zones. The West Indies team arrived in 
India on October 1, 2014 and was scheduled to play the 
first ODI against India in Kochi on October 8. Kochi is 
just over 9 time zones away. The team was therefore not 
likely to be fully acclimatized before the first ODI. Surely 
consideration could have been given to facilitate team 
bonding (the purported purpose of the camp in Florida) 
somewhere in the subcontinent closer to India if not in 
India itself.

I cite the above as an example of the type of planning 
that is the hallmark of performance management. 
The failure to ensure that contracts are signed off 
prior to departure on an overseas tour is as much a 
performance management issue as it is a demonstration 
of administrative incompetence. It is worthless to speak 
of adequate psychological preparation to play cricket if 
players’ minds are not at ease over the basic matter of a 
contract. 

A focus on performance management ought to 
ensure that ALL factors that determine performance are 
clearly identified and planning is done in a thorough 
fashion utilizing the best available resources from within 
and outside of the region. This ought to virtually ensure 
that the experience of our surviving icons is tapped into. 
There is also scope for involvement of persons outside of 
the sport of cricket e.g. track and field whose experience 
with success at the elite level could be parlayed into 
success at the one remaining sport that binds the 
Caribbean together.

I have attempted to provide an alternative nidus 
for discussion about the state of West Indies cricket and 
its rejuvenation. This, with all due respect to the many 
commentators and fans who long to see our cricket return 
to its glory days.

Dr. Ian hypolite is a psychiatrist, who lectures at
The UWI’s Faculty of Medical Sciences. he is also an
IAAS-certified elite coach and an IAAF chief coach, 
and has been a vice president of the TTOC.

Regional first
class cricket
The professionalisation of the game in the region 
has lagged dramatically behind the advances made 
in Australia, England and South Africa during the 
1980s and ’90s. India’s professionalization of the 
game exploded in the 2000s with the advent of cash 
and expertise from the IPL.

The movement of players in a free market 
economy in these countries has allowed the most 
forward thinking and business-savvy first class 
and franchise set-ups to operate as fully fledged 
businesses, generating operating profits, winning 
trophies and producing international players for their 
national teams. 

The territorial first class game in 2014 is 
comparative to English County cricket in the 
1950s; it is barely professional in its administration, 
development and coaching, heavily reliant on 
the WICB for funding and administration, there 
are exceptions to this in Barbados and Trinidad & 
Tobago. The first class game has been reliant on the 
abundance of talent, the benevolence of the sugar 
industry and English first class cricket to polish 
its best players. The lag is dramatic and without 
immediate address will only widen the gap between 
the top four nations that currently exists.

Regional first class cricket in the form of four-day 
and one-day cricket doesn’t have enough fixtures, on 
good enough cricket wickets to produce the level 
of hard, tough cricket to turn out elite Test and ODI 
players. Domestic teams are playing 3‐5 four-day 
games a year in comparison to their competitors 
in Australia and South Africa who play strength 
versus strength cricket in the state and franchise 
competitions. 

The four-day competitions in those countries 
play a full round of 10 games, where

consistent volume of runs and wickets receives 
attention for national selection. The one-day 
competition in these countries is a double round 
of 10 games followed by semis and finals, with a 
minimum of 10 games per team. National selection 
is based on sustained, consistent performance.

Dilution of focus on WI Regional Cricket: In 
recent years in first class cricket in the region, 
overseas sides have been invited to participate along 
with the establishment of the CCC side whose goal 
is to enable students to play first class cricket. Rather 
than the focus being on producing cricket excellence 
amongst the top 66 cricketers in the region, with 
prioritised inclusion of all West Indian players playing 
in the domestic competitions unless on international 
duty, the move to seven teams with regional invitees 
has distracted and diluted the focus, finances and 
intensity needed to produce elite players. Aspiring 
cricketers who are students can be catered for with 
performance related cricket bursaries to universities 
and colleges, a simple exercise in an age of online 
learning. 

The cricket systems that have produced cricket 
excellence from its players over the last 15 years are 
county, state and franchise. Those countries prioritise 
their own domestic competitions and don’t release 
players to play in other countries competitions whilst 
their own competitions are on.

The West Indies First Class Cricket system 
of six first class cricket teams, playing strength 
versus strength, produced the best players and the 
most dominating force in the history of cricket. Its 
simplicity was its strength, its guiding principle was 
West Indies first. No compromise.

This is an extract from the West Indies Cricket 
System Report presented by WICB cricket 
director, Richard Pybus, March 2014.
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West Indies Cricket Board President Dave Cameron’s 
fondness for the use of social media has repeatedly 
revealed his arrogance.

At the height of the team’s premature exit from the 
tour of India in October, for which the Board of Control 
for Cricket in India (BCCI) pointedly blamed him and 
his Board, he defiantly tweeted: “They’ve criticised you. 
They’ve doubted you. They’ve lied on you. They’ve done 
all they can do, but one thing they can’t do is stop you.”

As the players finally carried out their forewarning 
that they would abandon the tour, he used Facebook to 
state that “it felt like an act of terrorism.”

These were publicly expressed opinions unbecoming 
of a leader of the region’s most cherished institution.

His latest venture into cyberspace plumbed new 
depths of depravity. 

As West Indies were engaged in a crucial World Cup 
match against Pakistan in New Zealand, he seized on a 
tweet from one Gibraun Brijmohan after Gayle was out 
for 4. “Gayle goes… can’t buy a run… let’s give him a 
retirement package… can’t fail repeatedly and still front 
up based on reputation,” it read. 

Immediately, presumably with a wicked gleam in 
his eye, the president of the West Indies Cricket Board 
(WICB), no less, re-tweeted the insult from an ordinary, 
disgruntled fan to all his contacts. Quickly, if reluctantly, 
realizing the inevitable repercussions, he cancelled the 
message and tweeted a limp apology.

Gayle has been a thorn in his side over the omission 
of Dwayne Bravo and Kieron Pollard from the World Cup; 
it was seemingly his asinine payback.

Like Cameron, Gayle is Jamaican and widely revered, 
not least in his homeland, as one of the most exciting 
batsmen of his time. Only his friend, Usain Bolt, is as 
popular in their homeland; his Twenty20 exploits in the 
Indian Premier League (IPL) has accorded him cult status 
across the sub-continent. 

He is now passing through the kind of slump that 
afflicts every cricketer. At 35, it may be terminal but that 
would be cause for sorrow, not the inappropriate rejoicing 
of an individual clearly out of his depth in his position of 
responsibility. 

Michael Holding seethed at such crassness on the TV 
show Match Point on ESPN. 

He would not have been the only Jamaican, or 
West Indian, so incensed; there might now even be 
second thoughts among those who so readily sprung to 
Cameron’s side at the JCA’s annual general meeting in 
February to overturn their directors earlier, considered 
choice of Joel Garner over their countryman for the WICB’s 
March 7 presidential election.

The tussle between the 44-year-old financier from 
Kingston, seeking a second two-year term, and Garner, 
the giant fast bowler of the great team of the 1980s, 
now president of the Barbados Cricket Association, has 
occupied more column inches and air time than even the 
team’s fluctuating fortunes in the simultaneous World 
Cup. 

What eventuates from a room at Kingston’s Pegasus 
Hotel will determine the kind of individual to attempt 
to haul West Indies cricket out of its morass over the 
next two years. A leader of substance, not bombast and 
invective, is required

Cameron and Garner, the towering “Big Bird”, are 
poles apart, as much in personality as in height.

Cameron is loquacious, always ready to speak 
his mind. He is a shrewd operator who has overcome 
controversy and criticism to get where he is. 

Garner is a quiet giant who keeps his cards close to 
his chest. The one obvious skeleton in his closet in his 
association’s hiring last year, and subsequent firing, of 

a chief executive who had pleaded guilty to a second-
degree felony charge of grand theft in Florida. 

Cameron was elected president on March 2013 with 
the strong endorsement of Jamaica’s Prime Minister Portia 
Simpson-Miller, who was “confident that a renewal of West 
Indies cricket will result under his leadership.” 

His 7-5 advantage over the incumbent, Julian Hunte, 
to whom he had been vice-president for six years, 
reportedly resulted from the two Barbados delegates 
defying the direction of their association to plump for 
Hunte, x-ing the ballot for Cameron instead. 

His place as a WICB director goes back over a decade. 
He was head of the WICB’s marketing committee in 2005 
when the Irish telecommunications company, Digicel, 
won its bid to take over as sponsors of West Indies cricket 
from its rival, Cable and Wireless. 

It was a messy business and the WICB set up a 
committee, headed by Trinidad and Tobago judge, 
Anthony Lucky, to investigate all aspects of the deal. 

It reported that Cameron had received subsequent 
financial backing from Digicel to renovate Kensington 
Cricket Club in Kingston, of which he was president. 

There had been “representation by persons with 
allegations of improper inducements which are extremely 
serious if true,” the committee gave them “no credence” 
as they presented no hard evidence.

Even so, it took the view that Cameron’s decision “to 
engage Digicel to finance the Kensington Cricket Club 

renovation was ill conceived and has cultivated suspicion 
with respect to improper inducements.”

Such challenges seem to activate Cameron’s 
combative juices to the extent of creating certainty over 
his own invincibility.

Hence he has chosen to seek re-election in spite 
of the WICB’s virtual bankruptcy and even though its 
business is overshadowed by the BCCI’s compensation 
demand for US$42 million for unplayed matches on the 
abandoned India tour.

He contends that the WICB has adopted all the 
recommendations of the Task Force it established 
to report on the reasons for the India tour fiasco, yet 
conveniently ignores its censure for the late presentation 
of contracts to the players.

“There is something fundamentally wrong in sending 
a team to faraway places with only an historical view of 
their terms of employment and then to radically change 
those historical terms after they arrive in that distant 
place,” the Task Force stated. It could not have been 
clearer.

What does grab his attention is criticism of his star 
player on a tweet from some anonymous fan. 

Perhaps it is why he is convinced no one can stop 
him.

This column was reproduced with the kind consent 
of Mr Cozier, a leading cricket commentator.

What will
WICB elections yield?
By Tony Cozier
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This is an excerpt from the ‘aide memoire’ submitted 
by the Committee on Governance of West Indies Cricket, 
set up by the West Indies Cricket Board. The Committee, 
chaired by former Jamaica Prime Minister PJ Patterson, 
included Ian McDonald and Sir Alister McIntyre. The final 
report was presented in October 2007. 

(1) Governance of West Indies Cricket
* There is a disconnect between the private cricket 

institutions and public ownership of the game;
* Administration at the top is seen at best as unwieldy, 

remote and non-representative and, at worst, as an 
ineffective and secretive cabal; 

* Relationships with WIPA, CARICOM Governments, 
national boards are all in question, one way or another;

* Aspects of the current ICC regime are proving 
detrimental to our interests.

We intend to address these concerns in advising how 
the WICB should be set up and run. Changes are essential. 
A new departure is urgent.

Organizational Requirements and Structure
Because of its diffusive character, the organizational 

structure for cricket should be sufficiently de-centralized 
to allow the exercise of local initiative, while at the 
same time providing adequate opportunities for the 
regionalization of management where there are evident 
economies of scale and scope to be realized. 

Accordingly, any constitution for West Indies 
cricket should continue to provide for a management 
structure, based on a regional entity linked to and in close 
interaction with territorial bodies.

There is little doubt that the present structure 
is too unwieldy; nor does it provide sufficient scope 
for involvement and participation by all the major 
stakeholders.

The West Indies Cricket Board should give way to a more 
representative body. 

One clear option entails the creation of a West Indies 
Cricket Commission, enabling representation of all major 
interest groups, e.g. territorial boards, players and officials, 
women, the Caribbean Community, the private sector 
and civil society.

When the membership of the Commission has been 
chosen, it would then appoint the chairman.

Such a Commission would meet bi-annually and be 
responsible for approving the policies, programmes and 
budget.

A modified approach could be to establish a 
nominating body comprised of nominees of the Cricket 
Boards, the Governments, the West Indies Players’ 
Association, past players, the regional private sector 
and the media to identify, interview and nominate the 
directors.

Even if final selection is to be dominated by the 
Territorial Boards, it should be limited to the list of names 
submitted by the nominating body. (Such a format is 
not unlike that which now exists for the nomination of 
Judges of the CCJ.)

In either option a small executive body, appointed 
by the Commission/Board should be charged with 
implementation of the work programme and management 
of the budget. Such an executive body may have some 
territorial representation, but the aim is to provide 
members with the necessary expertise in areas such as 

marketing, finance, business negotiations and corporate 
law.

Yet another option is for the WICB to be run as a 
publicly listed company on regional Stock Exchanges, 
with directors accountable to shareholders, replete with 
an annual general meeting.

This could also help to raise much needed capital and 
give the Caribbean public a sense of ownership.

Such a broad share-ownership structure would be 
spread among regional institutions, Territorial Boards, 
CARICOM companies and nationals (resident or abroad), 
WIPA.

There would need to be safeguards against 
appropriation of the Board by special interests.

Caps would have to be set, and the voting power so 
arranged as to avoid control ending up in the hands of a 
limited number of persons and corporations or result in 
a populist system which could stultify effective decision-
making.

No matter how the Board is chosen, there must be 
a clear delineation between the role of the Board as a 
policy making and monitoring entity and that of the 
management and staff as the executing arm.

“The Board should not attempt to micro-manage 
every aspect of the game.”

When the Board gets embroiled in administrative 
details, or in a daily quarrel with the simplest of things, its 
authority and credibility become severely undermined.

* No Board can operate properly where trust does 
not exist, when discussions and decisions are constantly 
leaked.

* Transparency and confidentiality are not conflicting 
requirements for successful corporate managements.

The Board should be so comprised and its affairs 

handled in a manner where conflicts of interests do not 
determine or influence the conduct of its business.

In general, the Secretariat must have the requisite 
professional competence, efficient support staff and be 
suitably equipped to become a high effective corporate 
entity.

It needs to maintain close links with all member 
territories and other associated interests, such as sponsors, 
regional Governments and organizations responsible for 
cricket in other countries.

As currently exists, a Chief Executive Officer will be 
appointed who is responsible to the Board/Commission 
for the execution of its programme and management of 
its affairs. 

A complete management audit with the Board’s staff 
will become necessary, but at present we suggest that:

The CEO will be supported by three divisions –
- One dealing with Operations that will include units 

responsible for team performance, finance, marketing and 
the management of tours and competitions;

- Another will be responsible for the servicing of the 
Board and its subsidiary bodies, as well as communications 
and public relations; 

- The third unit will be responsible for cricket 
development and that will include the Academy system, 
training for other cricket personnel such as coaches and 
umpires, the placing of young players abroad, the 15-19 
regional competition, and all other matters having to do 
with the development of players and the game.

The full report can be found online at http://www.
windiescricket.com/sites/default/files/documents/
Committee-on-Governance-of-West-Indies-Cricket-
Final-Report.pdf

COMMITTEE ON GOVERNANCE OF WEST INDIES CRICKET

The Patterson Report
The West Indies Cricket Board should 
give way to a more representative body
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Within five months of being appointed Director of 
Cricket for the West Indies Cricket Board, Richard Pybus 
presented a cricket system review and plan. His report on 
the health of the game, and his proposals for its recovery 
was submitted in March 2014, a year ago. The WICB 
accepted 19 of his 20 recommended goals and actions, 
deferring the one dealing with professionalization of the 
first class game. His overall costing for the exercise was 
just over US$4.5 million. Among his proposals were the 
following:

Proposed West Indies Cricket Board/Team Vision
Team Windies – To Be The Number One Cricket Team In 
the World – All Formats
Win World Cups – Short Format
Sport of Choice for the Caribbean
Favourite Team in the Caribbean
Favourite Sports Stars In the Caribbean
Top Cricket Athletes in the World

Proposed Mission
The Mission of the West Indies Cricket Team is to become 
the Number One Cricket Team in the world through 
setting and achieving world class standards of cricket 
excellence in management, preparation, training and 
playing, on and off the field of play. This includes world 
class standards of excellence in physical, technical, mental 
and strategic preparation.

Proposed Goals of the West Indies Cricket Team:
Long term Goal (eight years):

West Indies becoming the number one team in Test 
cricket. Eight years is two world cup cycles.

Short Term Goals:
To Achieve a Top Four Position
in ICC Test rankings – 5 Years
Win 2014 World Twenty20
Winning the 2015 ICC Cricket World Cup (ODI)
Win 2016 World Twenty20

Pybus proposed that within the short term (1-3 months), 
there should be, inter alia:
Acceptance of a ‘No Compromise Principle’ on Cricket 
Excellence to guide and inform clear and transparent 
decision making, focusing upon the necessary standards 
and benchmarks of cricket operations, selection and 
performance to achieve the West Indies Vision of being 
the Number One side in world cricket. This reinforces 
excellence in process and outcomes, rejecting mediocrity 
and inferior performance.
Acceptance of a ‘Team Windies First’ principle in the 
prioritisation of the international team as the central focal 
point of the TBs in West Indies Cricket.
Prioritisation of Test Cricket as the pinnacle of West Indies 
Cricket and its protection through priority team selection 
and strategic scheduling.

Structured Cricket Programme:
International and Domestic
To provide strategy and structure to grow and develop 
the First Class and International teams by managing the 
amount of International and Domestic cricket played 
annually. Goal: 10 Tests per annum, ODIs 15-20 Games 
per annum, 5-10 T20s per Annum. All sides, West Indies 
and First Class to be given adequate preparation time for 
tournaments and preseason preparation.
National level camps: 10‐14 day camps to acclimatise 
and prepare adequately for all competitions to maintain 

standards of excellence throughout first class and 
International cricket.
Domestic Fixtures signed off well in advance of the season 
for players to plan and organise commitments and make 
playing/training arrangements.
National Players playing, training and recovery calendar 
to be controlled by HNS (Head of National Selection) and 
WI Head Coach with a view to optimal performance and 
recovery.

Team Culture, Induction and heritage
Team Culture: Introduce an Induction Process to the 
National Team Culture, its history, its values and traditions. 
The National Team to Vision, Mission and establish its Core 
Values. Identify and prioritise its standards of excellence 
on and off the field. Establish panel of former West Indies 
Captains to carry out induction process and be custodians 
of this Cricket Wisdom, Values and Traditions. 
Create a Team Culture of humility, generosity and service 
to the region, cricket and each other.

Ideal West Indies Cricket Team Squad
West Indies Squad – 30 Players
Two Squads of 15 ‐Senior & A side Identified
Built on competition for places, intensity of focus
10 Fast bowlers international quality
4 Spinners
4 All-rounders
2 Wicket Keepers‐Batters
10 Batters – By Role

WI Optimal Cricket System:
Professional First Class Cricket
Establish Professional Cricket in West Indian First Class 
Cricket as the foundation of producing elite cricketers for 
West Indies International teams. Professional First Class 
Cricket as a defined step in the player pathway to the West 
Indies International side.
To contract 75 Professional Cricketers on an initial 12 
month contract to offer them a living wage. Excludes the 
15 players on WICB Retainer Contracts.
Establish a Full Domestic Cricket Season of six months in 
duration to provide enough first class cricket to produce 
elite players for the West Indies International team and 
to provide entertainment and excellence for the local 
cricket fan base.
All teams to have a professional coach supported by 
physio and/or conditioning coach and game analyst. 

WEST INDIES CRICKET SYSTEM REPORT

The Pybus Plan
Team Windies First

Game analyst can be shared between teams.
For professional franchise first class cricket to be the 
breeding ground of the West Indies Team through 
domestic cricket excellence of world class standard.
First class matches to be played at grounds of International 
standards – wickets and nets. Six first class sides, strength 
vs strength, representing the TBs. Funding of these sides 
to be the priority focus of WICB and the TBs to allow 
professional cricketers the opportunity of achieving the 
levels of performance that warrant selection to the West 
Indies Team. Affording the players the opportunity to 
make a living in the region as a professional cricketer.

Coaching: Talent Development
Appoint a WICB Coaching Manager: To oversee the 
development and roll out of all WICB coaching programs 
and initiatives throughout the territories. 
A standardised Caribbean philosophy and methodology 
of coaching relevant to the cricket culture of the region, 
including the review and updating of the coaching syllabi, 
levels and continuous education programs to ensure 
coaches are up to date with game development, skills and 
knowledge to develop ‘World Class’ players and Teams.

Former International Players:
Coaching and Mentoring
Elite Coaches Pathway: Identify former and current players 
to put on an accelerated elite coaching pathway to certify 
and assist them to come through to coach at schools, first 
class and international cricket.
Establish database of former players who can mentor 
players and participate in coaching initiatives/camps/
schools coaching and talks.
Identify former and current players to certify as coaches 
to be available to coach at all levels of the game.

Common Vision and Goals for WIPA and WICB
WIPA and WICB workshop MOU to take West Indies Cricket 
to Number One in the World. Seek to create an IPL Window 
for national player’s participation.

The West Indies Cricket System Report Goals & 
Actions Summary – Approved by Board of Directors 
can be found at http://static.espncricinfo.com/
db/DOWNLOAD/100/0133/West_Indies_Cricket_
Systems_Report_2014___Prepared_by_Richard_
Pybus.pdf
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  ThE OLD YARD 2015

Spontaneity seemed to be the underlying theme in The Old 
yard 2015. The Department of Creative and Festival Art’s annual 
showcase of traditional Carnival masquerade and heritage did 
not disappoint and even caught many of its patrons by surprise 
this year. New features of a roving musical group performing old 
calypso melodies with granny swaying and dancing by granny’s 
house was to the delightful surprise of TOy’s younger patrons. And 
while many looked forward to the annual renditions of the tamboo 
bamboo in “the middle of the yard,” their continued performance 
by the backstage entrance thrilled patrons as they exited the venue 
as TOy 2015 came to an exuberant close. 

While performances filled the gayelle in quick succession, 
sustaining the patrons’ interest, the craft stalls and food booths 
offered and array local products and cuisine. 

The student-centered band, Jouvay Ayiti, took its 2015 theme 
from the Caricom-led demand for reparations for Caribbean 
people. The band title ‘ArANDArA PONAHArA: lAND OF 
THe FirST PeOPleS’ echoes this call in two First Nation 
languages – the Wai Wai of guyana and garifuana of St. Vincent 
and Central America – for justice, compensation and the return 
of their ancestral lands. 

Students of the courses ‘Critical readings in Caribbean Arts 
and Culture’ and ‘Costume Fabrication’ undertook assignments 
based on this theme of reparations. They researched and presented 
on 7 pre-Columbian civilizations in the region: Ciboney, Taino, 
maya, Warao, Wai Wai, kalinago, lokono and the post-Columbian 
garifuna.  

Workshops were conducted in mas-making and palm-
weaving techniques to help students realize their ideas for this mas. 
each costume presented therefore was built by its performer with 
some guidance from tutors and support from the group. These 
workshops were coordinated by mr. lari richardson and tutored 
by master-crafts-persons – kendall de Peaza (wire-bending) Cristo 
Adonis (weaving), Turunesh raymond (found materials) and 
martin Soverall (cardboard sculpting).    

using the ‘areito’, the communal dance of Taino peoples, 
lecturer and Dance unit Coordinator and Dr. Jorge morejon 
choreographed the performance in which students depicted 
various aspects of the beliefs, customs, myths and history of 
their Caribbean ancestors. Assisted by calypsonian and Warao 
descendant mighty Composer (Fred mitchell), they wove a 
traditional Warao chant into their masquerade performance.

Students presented their work in The Old yard and at Jouvay 
celebrations in Port of Spain, accompanied by Curepe Scherzando 
Steelband with other members of the public joining the band. 

Subsequent episodes of the Arandara Ponahara narrative will 
be presented at the emancipation First Peoples Heritage Festivals 
later this year.

When asked about the purpose of The Old yard, Project 
Director Dr. Jo-anne Tull said that the idea behind the project is to 
present traditional masquerade forms both performance, costume, 
character to audiences in an engaging family oriented event that 
would evoke feelings of nostalgia, happiness, excitement, and a 
continued love for the carnival traditions.  Photos: Aneel KArim

For more, please visit: https://readingthecaribbean.wordpress.com/

Old
TrADiTiONS
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It was as good a Wednesday as any to open up the 
case for regionalism again. And from the way the Noor 
Hassanali Auditorium (newly bedecked with its official 
commemorative name plaque) was packed, it was evident 
many thought so too. 

And so the afternoon of January 21, 2015 whizzed by at 
the CCJ Symposium, which had convened with the purpose 
of Advancing the Case for Regionalism and Indigenous 
Jurisprudence: Positive Dialogue to Promote Accession to the 
Caribbean Court of Justice. 

This event, examining the rationale for and judgements 
of the Caribbean Court of Justice was timely, given that it 
celebrates its tenth anniversary this year.  

Six constitutional and legal experts on two panels 
presented powerful arguments to Trinidad and Tobago and 
other countries in the region which have not already adopted 
the CCJ as their final appellate court. 

in the current jurisdictional arrangement, all 
CAriCOm countries, with the exception of the Bahamas, 
have already acceded to the original jurisdiction of the 
court, that is, concerning CSme matters. However, thus 
far, only Barbados, guyana and Belize have accepted the 
appellate jurisdiction, though Dominica and St lucia have 
signalled their intent to do so. grenada and Jamaica will 
hold referenda to assess the question. 

in the first panel, jurists from Australia and Canada, 
sister Commonwealth nations, discussed their eerily similar 
experience to the Caribbean on the road to replace the 
Judicial Committee of the Privy Council of the united 
kingdom with their own final appellate courts. 

in those countries too, self-doubt and over-caution 
bred from colonialism had handicapped the final liberating 
actions toward full judicial sovereignty. yet, experience 
showed these countries that they should have taken the 
step earlier. indeed, in Australia it was demonstrated that 
even half measures, such as accepting constitutional appeals 
only, had been insufficient and “messy,” in the words of 
Hon. Justice John Alexander logan rFD. Both Australian 

and Canadian judges highlighted the significant gains in 
developing an indigenous jurisprudence that had occurred 
after abolition of appeals to the Privy Council. 

Significantly, Professor Benoit Peltier, a constitutional 
expert from Canada, spoke on the evolution of the role of 
the Supreme Court of Canada (SCC), and explained how 
the SCC’s establishment had signalled the end of what he 
referred to as “judicial colonialism” and the development 
of judicial independence. 

One of the pivotal moments at the symposium came 
when mr. reginald Armour SC, the panellist representing 
the law Association of Trinidad and Tobago, confirmed 
publicly, for the first time, his organization’s support for 
Trinidad and Tobago abolishing appeals to the Privy 
Council.  in his view, the concerns about lack of capacity, 
competent judges and sufficient resources to man the 
court, were no longer credible. He found no rational basis 
for the now lessening fears toward adopting the full CCJ 
jurisdiction.

The second panel assessed the evolving jurisprudence of 
the CCJ in its 10 years. i focused on the impactful original 
jurisdiction decisions of Myrie, a Jamaican national who 
sued the Barbados government about freedom of movement 
and the TCL cases which involved CSme arrangements in 
the region, which had been impressively handled and 
demonstrated the sophistication of a court that spills over 
into its appellate areas of inquiry. 

my assessment was based on three guiding 
principles: 

(1) The CCJ’s adherence to established principles of 
independence, integrity and fairness; 

(2) The CCJ’s consistency with internationally accepted 
norms of judicial decision-making by a superior court, i.e. 
using reasoning and logic; ingenuity; accepted principles of 
law and keeping in touch with emerging judicial and legal 
trends, – but nevertheless having the ability to be innovative 
when necessary; and 

(3) The CCJ’s ability and willingness to create an 

indigenous (Caribbean) jurisprudence – adapting to 
our particular local circumstances without sacrificing 
appropriate judicial principle, a long cherished goal.

landmark cases of the court to date were the basis 
of my analysis as they involved a wide variety of subject 
areas, including test cases. They have dealt with innovative 
issues such as the introduction of the concept of legitimate 
expectation in Death row cases with international 
dimensions, forensic orthodontics and misfeasance in 
public office. it is clear that the Court is infused with a deep 
understanding and appreciation for cutting edge principles 
such as fairness and proportionality. 

Further, it has been influenced by established principles 
of international human rights. An important element was 
the embrace of international law instruments, even when 
these were not incorporated into domestic law, as explained 
in Boyce. The CCJ had also seized the opportunity to correct 
contradictory decisions on the death penalty emanating 
from the Privy Council and displayed a refreshing 
understanding of the realities of Caribbean legal systems. 
These are all accepted parameters of a final court that is 
consistent with and well entrenched in universally accepted 
judicial traditions. The CCJ has approached its task with 
independence, integrity and intellectual rigour and has 
exhibited a fine tradition of sound judicial reasoning.

One aspect of the value of the CCJ that is often 
overlooked is its great potential to develop the hybrid legal 
tradition that is still prevalent in the region given that in 
some countries such as guyana and St lucia, there is a 
mixture of the uk common law legal tradition and the civil 
law based on roman Dutch French law. 

Denys Barrow, SC, former OeCS judge, examined 
the aspects of the CCJ’s body of work that highlighted its 
recognition and adherence to now established principles 
of international labour standards as identified by the ilO. 
He alerted the audience to a landmark decision now before 
the CCJ concerning the rights, in particular, mayan land 
rights, of the indigenous peoples of Belize. These standards 

Courting regionalism
CCJ symposium advances the case for indigenous jurisprudence

B y  r O S e - m A r i e  B e l l e  A N T O i N e

From left, panellists on “Quality and effectiveness of the CCJ,” Professor rose-Marie Antoine, Dean, Faculty of law, UWI, St. Augustine; the Hon. Justice Denys barrow CbE, SC, belize,
and Mr. Dante negro, Director of the Department of International law, OAS. Photo: elliott FrAncois
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flow from the ilO’s Convention 169. it would be the first 
opportunity for the region to consider these important issues 
at this level, an issue of increasing significance to Trinidad 
and Tobago. 

He saw the CCJ as continuing the tradition of “direct 
reliance on ilO Conventions, including unratified 
conventions, as sources of primary and previously undeclared 
and unestablished rights, as well as ratified conventions 
which have been transformed into domestic law.” He was 
of the view that given the CCJ’s general pronouncement 
previously on these international law influences, the body of 
now established international law principles on indigenous 
rights would be addressed adequately in the upcoming 
mayan land rights case. 

“The CCJ has used international law as a guide for 
interpreting domestic law; as offering jurisprudential 
principles based on international law; and to strengthen a 
decision based on domestic law,” he said.

On the niggling question of independence, Armour 
agreed with me that this was not seriously in doubt, since 
the arrangements for protecting the independence and 
integrity of the CCJ are among the finest in the world – 
and uk jurists themselves have commended the region on 
this, as did the visiting jurists at the Symposium.  There is 
a separate Judicial Commission that selects judges, unlike 
the political appointments we see in the uS and the uk. 
moreover, the jurisprudence of the court to date makes it 
clear that it is no slave to any government.

Armour and i both recalled the enduring remarks of 
lead Prime minister for the CCJ, Dr. kenny Anthony, when 
he said in the feature address at the inauguration of the court 
in 2005, that the establishment of the CCJ was a “leap into 
enlightenment,” recalling “the distinguished contribution 
that the region’s legal practitioners, . . .  have made elsewhere 
in the Commonwealth and internationally.” 

This includes sitting as Chief Justices in many parts 
of Africa, judges at the international Court of Justice in 
The Hague and other international tribunals. indeed, 
Anthony remarked, “in ‘per capita terms i doubt if any other 
community in the world has served the world-wide cause of 
justice more comprehensively and more consistently than 
has the Caribbean . . . The Caribbean is not a fledgling state 
approaching tentatively the threshold of the rule of law.’ 
Thus, establishing a CCJ was “not a leap into the dark, to be 
feared, but a ‘leap to enlightenment’ to be embraced.”

The audience heard that former President of the CCJ, 
michael de la Bastide had also stated that in looking at the 
actual cases that went before the Pricy Council, more often 
than not, the PC agreed with the local courts’ decisions 
and merely adopted their reasoning, which endorses the 
strength of our local judiciary and indeed, those who present 
arguments before them. 

Significantly, all of  the presenters were of the view 
that the strengthening of the CCJ by accepting its appellate 
jurisdiction would advance the rule of law in the Caribbean 
and redound to the benefit of the regional integration 
process.

The Symposium, jointly hosted by the Faculty of law, 
uWi, St. Augustine and the High Commission of Canada 
to Trinidad and Tobago, was supported by the ilO, OAS, 
Commonwealth Secretariat and uNDP.  it was attended 
by more than 100 participants, drawn from the judiciary, 
the Bar, academia, the private sector and civil society, and, 
notably, the then Acting President of Trinidad and Tobago, 
The Honourable Timothy Hamel-Smith, The Honourable 
Chief Justice ivor Archie, Trinidad and Tobago minister of 
Justice, Senator the Honourable emmanuel george, and CCJ 
President, The right Honourable Sir Dennis Byron.  

Professor Rose-Marie Belle Antoine is Dean of the Faculty 
of Law, UWI St. Augustine.

Are you preoccupied with 
being wealthy; with fame; with 
popularity; with hiding your 
age and showing up always 
in the latest fashion? is it 
your biggest priority to make 
‘friends’ with people who can 
be useful to you, to pursue a 
comfort-seeking life, and to be 

always trendy? Would you attend a wedding just for 
the food and drink? Do you get upset when you don’t 
get your way; if someone gives you a bad-drive; if your 
children don’t behave the way you expect; if someone 
speaks ill of you; if you didn’t get that promotion you 
deserved; if life does not turn out how you want; if 
you have a lousy, victimizing lecturer who does not 
prepare his or her work; if your best friend betrays 
you; when someone you don’t like gets a promotion 
or gets to the top by using some illicit means? Do you 
often make choices at any cost because you believe 
they would make you happy but they ultimately turn 
out to be poor choices? 

you may have an acute case of dragon sickness.
At the beginning of the movie The Hobbit, Bilbo 

Baggins’ lifestyle epitomizes the “goods” life. He is 
self-centred and seeks an easy-going life acquiring 
all the material comforts and pleasures that life has 
to offer. This sounds like an attractive way of life 
for which many strive. in fact, ethical systems of 
hedonism and utilitarianism have been developed 
to support and rationalize such lifestyles. So, what is 
the problem here? 

in The Hobbit, Smaug, the dragon, lives inside lonely 
mountain, which is filled with treasures of precious 
metals and jewels. Think about it, of what practical use 
is all this wealth for a dragon? He becomes so attached 
to this wealth that he goes berserk when he finds one 
little trinket missing. many people view pleasure, wealth, 
power, and being held in high esteem by others as the 
fount of happiness. The problem then is that one becomes 
a slave to such things and ends up being controlled by 
them: the possession possesses the possessor! 

Dragon sickness is an addiction or inordinate 
pursuit of and attachment to wealth (lust of the flesh), 
pleasure (lust of the eyes), honour and admiration (lust 
for power) that we believe would bring us happiness. 
Dragon sickness is a seductive and insidious moral 
disorder or mental sickness that leads to unhappiness. 
We yearn to possess wealth, social position, public 
prestige, professional appointments, self-affirmation and 
validation by others as the aim in life. Not only do these 
things “possess” us, but they involve endless worries and 
disappointments, especially when there is a danger of 
losing them.  in other words, we lose our freedom and 
become victims at the mercy of people’s opinion or the 
prevailing ideologies. 

uWi’s latest co-curricular course, Ethics and 
Integrity: Building Moral Competencies attempts to cure 
dragon sickness by taking you on a journey from self-
deception to self-knowledge and self-possession, and 
ultimately to self-giving or enlightened self-interest using 
the latest teaching pedagogy (theories and methods) 
and andragogy (practices) that incorporate principles 
and virtues.

Fighting
DrAGOn
SICKnESS

  NEW CO-CURRICULAR COURSE

Surendra Arjoon, PhD, is a Professor of Business & Professional Ethics
in the Department of Management Studies, UWI St. Augustine.

Dragon sickness is a seductive and insidious moral 
disorder or mental sickness that leads to unhappiness.

B y  S u r e N D r A  A r J O O N
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JA:  How did you find out about the NASA 
International Internship (I2) Program? 

SH:  Jason and I both found out via Facebook as part 
of an Astronomy group and they said I really 
should apply. This was the first iteration of the 
programme. We were the first students to apply. 
Trinidad was the first country to make use of the 
programme. Originally it was scheduled to be 10 
weeks within summer, but there were problems 
processing the visas. We were then accepted 
for the fall 16-week internship and it was more 
serious than the summer internship.

JA:  What did the 16 weeks entail?
SH:  I did three projects: I finished the project the 

previous summer interns worked on; then I 
helped my mentor, Dr. Rodney Martin. I helped 
to implement an algorithm. I also used the 
machine-learning software to make predictions 
on the hot water pump system for a building at 
NASA. 

JR:  At NASA interns are usually assigned to one 
project, but if they find that you have more 
capabilities, they will give you more work. In 
Stefan’s case, he completed three projects even 
though he was initially contracted to do one. 
In my case, I was brought in to do some data 
collection and analysis and I ended up doing 
data collection, developing an experimental 
setup, and also beginning additional research 
to develop the task. I worked in a Prognostics 
group and our slogan was “making prediction a 
science” so we predict when electronic parts and 
components will fail.  

JA: As you said, you initially were slated for a 
specific thing and you ended up working on a 
larger thing, so who were you interacting with 
during that process? 

JR: It was a small group of a dozen or so people, but 
I stuck with my mentor, Dr. Jose R. Celaya, and Dr. 
Chetan Kulkarni.

SH: I am in the data sciences group and we 
have about 8-10 people and my mentor saw 
opportunities for me to develop the software 
more and I wrote code and added an algorithm 
and created a Developer’s Guide for the software. 

JA:  Sounds like a full job. 
JR: Both of our mentors were really satisfied with our 

work and I’ll be returning for another internship. 

SH:  If they see you can do more, they will push you. 
I’ll be returning for the summer because we have 
such knowledge of our projects.  

JA:  What were you doing when you weren’t doing 
NASA related work?

JR:  We didn’t have specific work hours. We have 
work to get done, so they won’t tell us, you have 
to come in at 8am and do this till 12pm, you only 
have an hour for lunch, etc. They tell us: you have 
work to get done, trust that you have a good 
work ethic and they let us choose our work hours 
once we get the work done. 

In August of 2014, two young men embarked on a journey that would change their lives. Stefan hosein and Jason Renwick 
were the first international students to be accepted into the prestigious NASA International Internship Program (NASA I2). 
At NASA’s Ames Research Center in Mountain View, California, they participated in the opportunity of a lifetime: an all-expense 
paid 16-week internship, where they worked alongside other interns and under some fine minds in STEM (Science, Technology, 
Engineering and Mathematics). 

Last month, Jeanette Awai sat down with Stefan, a graduate of the Faculty of Science and Technology with a degree in Computer 
Science, and Jason, a first-year student of the Faculty of Engineering, pursuing a degree in Electrical and Computer Engineering, 
to ask them about their experiences at NASA and how it felt to represent The UWI and Trinidad and Tobago. 

  OUR STUDENTS

To INFINITY and

BEYOND

“I thought they would give me something far beyond what I was able to achieve, but it wasn’t like that...
...I never felt like anything was out of my reach.” —Stefan Hosein
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SH:  On our daily routine, we’d get up at the same 
time because we shared an apartment together. 

JA:  Did you know each other before? 
Both: No. We pretty much met on the plane going. We 

met each other before and shook hands for a pic, 
but we had our first convo on the plane going to 
Cali. 

JA: Was this your first time in California? 
Both: Yes.   

JA:   What would you say was the most surprising 
aspect of your internship?

SH: I wasn’t sure if I would be able to handle all the 
work. I thought they would give me something 
far beyond what I was able to achieve, but it 
wasn’t like that. If I ever encountered a problem, 
I always had assistance from my mentor. I never 
felt like anything was out of my reach. 

JR: I have a similar opinion. I only completed one 
year of university. In my group they aren’t 
accustomed to getting undergraduate interns 
because Prognostics is such a specific field 
that most people only really get into it at the 
Postgraduate level. I thought I’d be head over 
heels in work, but it was really manageable.  

JA: How did it feel to be representing Trinidad 
and Tobago and The UWI?

SH: I found that everyone there was quite welcoming 
to Jason and me. They had a little problem with 
our accents, and we’d have to repeat ourselves 
and we’d talk a bit slower than normal. There is a 
large array of races. We did not feel out of place.

JR: We were in the heart of Silicon Valley and race 
doesn’t exist in Silicon Valley. In Mountain View – 
it’s a very metropolitan city, there is no dominant 
race, no one classified anyone by their race, and 
I didn’t feel any racism or exclusion. That was a 
pleasant surprise.

JA: Definitely sounds utopian. How do you think 
that your experience at UWI prepared you for 
your NASA experience? 

JR: It prepared me a lot. In one year of Electrical 
Engineering, we do a lot of work, lots of hands-
on experience with circuits and electronics; so 
once I was introduced to an electronics lab, I 
already had a predisposition to working with 
the parts. I may not have known everything but 
it wasn’t hard for me to learn how to operate in 
that environment. 

SH:  What I did was more specific to Artificial 
Intelligence with machinery. In UWI, there is a 
course on Intelligent Systems. Because of this 
course and the courses before it, it gave me a 
good overall view of everything so applying it to 
a real world system was a bit different, but I was 
able to apply my knowledge to the problem. 

JA: How do you think your internship has 
changed the way you look at UWI and 
Trinidad and Tobago?

JR: It’s no secret to anyone that we aren’t very strong 
in the research and development field in the 
Caribbean and after being exposed to such a 

heavy research environment, we could build 
something like this in T&T or at UWI. We have 
the minds for it. We have the resources for it. We 
may not be able to embark on the same scale as 
NASA, but we can get a foot into the scientific 
research community and maybe we or future 
interns can get to start the ball rolling and do 
research that is applicable to the real world. 
Right now, we thrive off of industrial work and 
we all know what’s going on with oil right now. 
Staying with only an industrial-based economy 
may not be adequate for the country. 

SH:  I have the same opinion. When you go there, we 
were in NASA AMES Research Center and there 
were a lot of companies – Google, Facebook, 
there is a lot of research being done and when 
you see Stanford University and Berkeley nearby, 
and the number of PhD students – there’s a 
lot of research and development going on in 
Silicon Valley and that is the opposite of what is 
happening in T&T. You don’t see a lot of students 
saying, I would like to have a PhD in so and so, 
because it’s industrial, so a lot of people have 
a Bachelor’s or a Master’s in any STEM field and 
once you have that, you say that’s enough. They 
don’t think further: What if I do a PhD? I can 
develop software. I can develop circuits that will 
be used at major companies. If Jason and I and 
other interns can bring that back to Trinidad and 
Tobago that would be a great thing to say: T&T 
has academics of a high standard doing this sort 
of research right here. 

JR:  Right now people see that bpTT and (Atlantic) 
LNG are the top paying companies and they 
are industrial companies, so everyone wants to 
get there, but these companies are starting to 
lay off workers because they aren’t as profitable 
anymore, so the scientific community in T&T is 
going to need a new avenue of employment, 
a way to bring some income to the university, 
country; and I think research is an adequate way 
to do that. 

JA:  How do you see UWI doing that? 
JR:  UWI is perfect for that. There is research being 

done and there is a gap between the research 
being developed and it becoming profitable. 
Right now it may not be as profitable to 
develop all the research done into a commercial 
application just because industrial practices 
are way more profitable for the country, but 
once we continue to develop our research into 
commercial applications, then it may become 
more profitable than industrial in the coming 
years. 

JA:   With programmes like Elon Musk and Space X 
taking over, how do you feel about emerging 
opportunities for UWI students in terms of 
space exploration or privatisation of space 
travel? 

JR:  Any field, any business, thrives on competition 
and the fact that private companies are now 
getting into space exploration gives science a 
competitive edge. Before space exploration was 
just government, so now that Elon Musk and 
Richard Branson’s Virgin are involved, they will 
have to push the boundaries faster and harder 

and it creates more job opportunities and gives 
anybody who studied STEM new job fields and it 
would be accessible to Caribbean students. After 
working at NASA, I can say that UWI students can 
hold their own in the scientific community. 

SH: When we see these other companies like Space 
X trying to do space exploration and these 
opportunities being available, we could reach 
that level. We are good enough and I believe that 
space exploration is a definite avenue. 

JA:  What advice would you give to a first year UWI 
student?

SH: Don’t limit yourself. Don’t limit yourself to what’s 
available in T&T. There are more opportunities 
than what’s available at NASA. When I was at 
NASA, I asked myself, what other opportunities 
are out there that you wouldn’t initially take 
advantage of? There are a lot of opportunities for 
international students. Also bring back what you 
learn to T&T.

JR: I would recommend don’t underestimate 
yourself. 

JA: Why do you think that students have this 
myopic view of themselves?

JR: I think that goes back to our colonial days; 
this part of the world was oppressed to think 
that they weren’t as good as others and that’s 
definitely untrue. Getting a degree from UWI 
doesn’t put you behind the foreign students. 
I think that once a student really applies 
themselves, it can get them somewhere. For 
example, I was pretty pessimistic about 
getting the NASA internship because I was 
only a year one student. I was told there were 
postgrad students applying and hearing that, 
I know that I can’t compete with a year three 
electrical engineering student, but I put that 
aside and I decided that I’m going to give it my 
all. One thing I learned at NASA is that in the 
international scientific community – it’s not 
about what you know or where you come from, 
but how fast you can learn and apply what you 
learn.

JA: We know you’re going to return to NASA, 
but what else do you see for yourself in the 
future?

JR: Immediate: Finish my first degree, I have to 
return in September 2015 and finish and 
complete my Bachelor’s in Electrical Engineering 
and after that, I can’t say for sure, but one thing 
I do know for sure, is that I hope that one day 
in T&T, we can actually have a strong footing 
in research and development internationally. I 
think that myself, Stefan and future interns could 
actually come together and start developing 
more prominent projects in the research and 
development field right here in Trinidad and 
Tobago that can compete with NASA. 

SH:  From what Jason said, in the immediate future, 
I would like to pursue my Master’s and my PhD 
away then bring that knowledge back to T&T 
especially my field, Artificial Intelligence. I would 
like to pursue this research and development 
aspect and I would like to bring that knowledge 
back and help Trinidad and Tobago grow. 

“Getting a degree from UWI doesn’t put you behind the foreign students.” —Jason Renwick
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UWI TODAY WAnTS
TO HEAr FrOM YOU

uWi CAleNDAr of eVeNTS
MArCH–APrIl 2015

FILM SCREENINGS 
March
6.30pm
Film Programme Building Studio 
12 Carmody Road 
St. Augustine

The “T&T-indian Cine-Club,” a collaboration among the 
Film Programme at The uWi, the High Commission of 
india, and the mahatma gandhi institute for Cultural 
Co-operation, will be screening ‘Bhuvan Shome’ mrinal 
Sen, (1969) on march 2, ‘Pardes’ “Foreign land,” Subhash 
ghai, (1997) on march 16, and ‘Sahib Bibi Aur ghulam ‘ 
“The master, The Wife and the Slave,”  Abrar Alvi, (1962) 
on march 30.

To see the full schedule of the film series,
please visit the Campus Events Calendar
at www.sta.uwi.edu/news/ecalendar 

POVERTY AND OPPORTUNITY
March 26, 2015
9am-4pm
Faculty of Social Sciences Lounge 
UWI St. Augustine

The Faculty of Social Sciences, Sociology unit presents 
the Sociology unit’s Conference on Poverty and 
Opportunity. registration will take place on the day 
from 8-9am. registration fees are as followed: Public and 
uWi staff - $60; uWi Students (with iD): $25; Secondary 
schools: 5 students free; additional students $10.
 
To see the event’s flyer and get more details,
please visit the Campus Events Calendar at
www.sta.uwi.edu/news/ecalendar

UWI T20 CRICKET
SEMI-FINALS & FINALS
April 3, 2015
Sir Frank Worrell
Cricket Ground, 
UWI SPEC
St. Augustine

The uWi presents the 3rd annual T20 National 
Competition. 
Semi-Finals happen at the re-scheduled dates:
Semifinal 1: Friday April 3 at 2pm –
moosai vs Clarke road
Semifinal 2: Friday April 3 at 6pm –
merry Boys vs Club Crusoe (of Tobago)
Finals: Saturday April 4

To see the event’s flyer and get more details,
please visit the Campus Events Calendar at
www.sta.uwi.edu/news/ecalendar

TOWARDS SOCIAL INTEGRATION
April 23-24
8am-7pm
Learning Resource Centre
UWI St. Augustine
 
The Network and Outreach for Disabilities education 
and Sensitization (NODeS) and the Disability Studies 
unit of The uWi will host the conference, Towards Social 
integration: rights, roles, recognition of Persons with 
Disabilities at the learning resource Centre. registration 
begins at 8am on April 23.
 
For further information please contact
Dr Jean Antoine at jean.antoine@sta.uwi.edu
or telephone 662-2002, ext. 83021

ThE CARIBBEAN TODAY
April 9-10
Learning Resource Centre
UWI St. Augustine
 
The Department of Behavioural Science at The uWi 
hosts a postgraduate conference, “The Caribbean Today: 
Facing challenges and assessing opportunities through 
postgraduate research.” Papers can be submitted by 
February 20. This two-day conference aims to highlight 
the wide range of research on contemporary issues 
facing Caribbean societies as well as possible solutions 
and recommendations as viewed through the lens of the 
next generation of Caribbean scholars – the postgraduate 
students in the Behavioural Sciences and also from the 
wider uWi community.
 
For further information,
email: dbsconference@sta.uwi.edu

WOW RECRUITMENT FAIR
March 26 (Vacation)
March 27 (Graduate)
9am-2pm
UWI SPEC
St. Augustine

The uWi and republic Bank ltd host the “World of Work 
Recruitment Fair.”  The World of Work recruitment Fair 
forms part of the World of Work (WOW) schedule of events 
for 2015 for final year students and offers them a chance to 
submit resumes for vacation employment.

For more information, please visit the
Campus Events Calendar at
www.sta.uwi.edu/news/ecalendar

BASIC SURGICAL SKILLS WORKShOP
March 29-30, 2015
Eric Williams Medical Sciences Complex, 
Mt. Hope

The uWi Department of Clinical Surgical Sciences in 
conjunction with the royal College of Surgeons host 
“Basic Surgical Skills (intercollegiate BSS) Workshop.”  This 
workshop costs uS$1500 or TT$9000.

For more information, please contact
Ms. Melrose Yearwood: 1 (868) 645-3232
or 1 (868) 662-7028 ext. 2864. Fax: 1 (868) 663-4319. 
Email: melrose.yearwood@sta.uwi.edu,
or visit the Campus Events Calendar at
www.sta.uwi.edu/news/ecalendar

DELIVERED OR DENIED
March 3, 2015
6.30pm
Daaga Auditorium, 
UWI St. Augustine
 
The uWi, St. Augustine hosts 
a Distinguished Open lecture 
by Dr. The Honourable kenny 
Anthony, Prime minister of St. 
lucia on the topic, “Delivered 
or Denied: integration’s Costs 
and Benefits.”

To see the event’s flyer and get more details,
please visit the Campus Events Calendar at
www.sta.uwi.edu/news/ecalendar

LIFE SCIENCES RESEARCh SYMPOSIUM
March 16-20, 2015
Teaching and Learning Complex, Room D, 
UWI St. Augustine

The Department of life Sciences at The uWi will be hosting 
its 5th Annual research Symposium named “Sustainable 
Development.” Participating departments include life 
Sciences, mathematics, Computing and information 
Technology, Physics. Posters are available for viewing at 
the Natural Sciences Conference room, Faculty of Science 
and Technology ground Floor 9am till 3pm from march 
16 to 18. Seminars, outreach booth, mini exhibits and oral 
presentations will take place from 8am till 5pm on march 
19 and 20.

To see the event’s flyer and get more details,
please visit the Campus Events Calendar at
www.sta.uwi.edu/news/ecalendar


